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February, 2017 
 
Members of  
Self Insured Lumber Businesses Association, Inc. 
 
 
Dear SILBA Members: 
 
I am pleased and privileged to introduce the 2015 Annual Report to the members of Self Insured Lumber Businesses 
Association, Inc. (SILBA).  2015 marked SILBA’s 24th year of serving lumber businesses in Massachusetts. 
 
2015 Financial Results 
  
In 2015, SILBA generated a calendar year gain of $913,191, or 29% of 2015 calendar year net earned premium.  This 
compares to a calendar year gain of $661,261, or 21% in 2014.   
 
Calendar year net earned premium in 2015 remained the same as in 2014, at $3.14 million.  The premium increased 
slightly by 3.5% and the average experience mod and ARAP factors decreased by 4% from 2014 to 2015. 
 
SILBA’s loss ratio improved from 64% in 2014 to 55% in 2015. The 2015 calendar year loss ratio includes a net release 
of prior year reserves of $539,000 relating to overall favorable development in prior year claims.  This compares to a net 
decrease in prior year claims for calendar year 2014 of approximately $346,000. 
 
On a nominal basis, SILBA’s underwriting expenses increased $1,600 from $618,400 in 2014 to $620,000.  As a percentage 
of premium, SILBA’s underwriting expenses remained consistent, at 19.7% in 2014 as well as 2015.   
 
The net effect of the calendar year results was an improved combined ratio (losses plus expenses as a percent of premium) 
of 75%, compared to 83.7% in 2014.  Investment income earned in 2015 of $130,000 contributed to the operating gain of 
$913,191 or 29% of 2015 net premium.   
 
SILBA’s Balance Sheet  
 
At December 31, 2015, SILBA held $6.17 million in total assets, about 98.5% of which were invested in highly-rated debt 
securities, in accordance with state regulations, or held in cash and short-term investments.  This base of invested assets 
provides SILBA with a consistent stream of investment income that supplements the members’ dividend pool.  As noted 
above, in 2015 net investment income earned increased the members’ dividend pools by more than $130,000. 
 
One of SILBA’s largest liabilities, at $2.7 million or 43.7% of total liabilities, is “Distributions due to members”, 
representing dividends earned and held for future distribution to SILBA members.  These dividends payable represent the 
group’s “surplus”, corresponding to a premium to “surplus” ratio of 1.17 to 1.  
 
At $3 million, SILBA’s largest liability is its “Reserve for losses and loss adjustment expenses”, reserves held to pay the 
estimated future costs of claims incurred to date.  These reserves include $850,000 of adjusters’ reserves on reported 
losses for all fund years, and another $2.15 million of net actuarial or contingent reserves established to fund potential 
ultimate losses.  This equates to approximately $2.53 of contingent reserve held for every $1 of adjusters’ reserves. 
 
Since inception of the program in 1992, SILBA members have earned nearly $26.3 million in dividends, an average 
earned dividend of 29.4% per year.  At year-end 2015, dividend distributions to members to date totaled more than $23.6 
million.   
 
 
 



THE SAFETY OPPORTUNITY: Safety-Life Practices 
 
Since its inception, SILBA has been committed to creating and maintaining safe workplaces for our employees. We 
expect our management teams and employees alike to embrace safe procedures, and to maintain a positive attitude toward 
working safely every day.  We all know and understand that our behavior as owners and managers is directly related to 
the commitment that our people have toward safety and to our positive or negative results throughout our organization. 
 
You have heard these words before but it’s your practices that make the difference; you as individuals, as supervisors, as 
managers, as owners and as employees. Do you have and use the safety practices at home/off the job and follow through 
on the job? Do you use them at work but when you leave, disregard them? Safety is a state of mind; it is part of bringing 
up a family, working with friends, helping out neighbors, working with fellow workers. It is caring about others and 
yourself. So find ways to think about it and practice it every day, pass it on, encourage others around you to do the same 
for their sake and yours.  
 
DO whatever it takes to keep the message alive and well for others sake and your own. 
 
All of your employees work hard at what they do, especially your long-term employees. Consider rewarding them with a 
thank you, a small token, a luncheon; something to show that you appreciate the work they have done. Each of them has 
helped your bottom line in some way and have made a difference with where you are as an organization so a little 
recognition is simply a way of acknowledging it and would be appreciated by all. 
 
It’s all about shared RESPONSIBILITY.  Safety on the job – a safe workplace, safe behaviors - is a vital factor to 
achieving the shared goals of our organizations. As owners, managers, supervisors and employees, our job is to effectively 
communicate that safety is important to all aspects of the business, which result in a successful business.  Safety is always 
a current topic, look for little and big ways to keep it alive. Safety is a practice that we should continue to include in our 
life practices to keep ourselves and those around us from harm. 
 
Our success as a workers compensation self-insurance group and as companies is directly related to the priority we assign 
to employee safety and the amount of time and effort we are committed to investing in it.  If you keep your number one 
asset safe, your employees, you will reap the financial benefits as a company. 
 
Safety is in our hands. Our employees’ safety is in our hands. Our success is in our hands. Do it! 
 
Let’s all make it a point to practice safety every day and keep it ingrained in everything we do. 
 
 
Very truly yours, 
 

 
 

 Linda Lyons 
President 
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SELF INSURED LUMBER BUSINESSES 
ASSOCIATION, INC. 

 

 
SAFETY FOCUS 
 
 
THE SILBA MISSION STATEMENT:  
 
The mission of Self Insured Lumber Businesses Association, Inc. is to be the highest quality and 
most cost-effective workers compensation alternative available to Massachusetts lumber 
businesses. 

 
 

SAFETY FOCUS: 
 
Safety is a state of mind, a culture. Safety is an owner, supervisor and individual responsibility.  When 
each member assumes their responsibility and is accountable for maintaining a safe workplace, 
everyone benefits.  This is the safety focus that SILBA members have collectively adopted for more 
than 24 years. 
 
SAFETY ACTIVITIES: 
 
Yearly, SILBA and their partner, Meadowbrook, team-up to provide safety and claim services, to assist 
members with  achieving their goal of creating and maintaining safe workplaces through safety 
services that are made-to-order for the individual member’s needs. These include: on-site safety 
surveys, onsite training, onsite claim reviews, attendance and presentations at members’ safety 
committee meetings, and sharing of pertinent safety literature and resources.  
 
One of the main services provided to SILBA members is to perform accident investigations to 
determine measures that can be taken to prevent recurrence and if applicable these preventive measures 
are broadcast to the rest of the membership with the hope that each member will take applicable action 
for their own preventive measures. This information may also be used to determine topics for the 
Safety Day events, used for safety articles in the quarterly newsletters and included in monthly safety 
blasts.  Past topics have included: OSHA updates, Facility Safety Audits, Executive Safety Training, 
Safe Lifting, Controlling Slips, Trips and Falls, Job Safety Analysis, Forklift Safety, New/Revised 
Hazard Communication Standard, Electrical Safety, and Working with an Aging Workforce. 
 
Members do receive periodic Safety Alerts and Safety Blasts.  These are excellent to use with your 
employees for 5 minute safety talks, safety meeting materials, etc., and then to post on your safety 
bulletin boards or email out to all of your employees.. All of this and other valuable safety information 
is also posted to SILBA’s website, www.silba-wc.com, for member’s convenient access. Please take 
advantage of this site for your safety needs. 
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CLAIM AND LOSS CONTROL COMMITTEE MEETINGS: 
 
SILBA’s Quarterly Claim and Loss Control Committee, works for you to keep you up to date with 
current SILBA events, and other current topics as well as determining claim status  so appropriate 
action is taken for members.   
The committee is provided with the status of current safety visits, national and state hot topics, and 
trends of claims and results of accident investigations from the prior quarter as well as members’ safety 
action plans to address areas of concerns.  A Round Table segment is held in which members share 
their own safety activity stories for the benefit of all.  This forum encourages the discussion of best 
practices and successes, which has been extremely beneficial to all.  All members are invited and 
encouraged to participate in these quarterly committee meetings.  
 
SPRING SAFETY DAY AND FALL SAFETY WORKSHOPS: 
 
These Safety Days are held for your benefit. SILBA held its Spring Safety Day in May, with excellent 
speakers discussing “The Mechanics of Aging”, “Massachusetts Hoisting Regulation and Training 
Update”, and “Legal Perspective on Dealing with an Aging Workforce/Employment Practices”.  
 
The Fall Safety Day took place in October and the topics were “Preventing Neck and Shoulder and 
Arm Injuries”, “The role that Nurse Case Managers Play”, and “Defensive Driving”. 
 
OTHER RESOURCES: 
 
SILBA has a website (www.silba-wc.com) that provides a wealth of information for you to use in your 
safety efforts. This is another great safety tool for SILBA members, as the website is frequently 
updated with pertinent, useful information. Meeting dates and links to other safety sites are included 
for easy reference, and there is an archive of past safety newsletters, and safety blasts. Members can 
also report an accident and request certificates of insurance through the website.   
 
Another safety resource available to SILBA members through Meadowbrook is a safety portal, 
Safetysurance (www.safetysurance.com), where members are able to download and print or share 
electronically a large variety of industry-specific safety information such as Safety Brochures, Safety 
Talks and Meeting Topics, Safety Posters and Checklists, and Safety Plans and Programs.  Live 
Streaming Training Videos are also available. 
  
GOALS: 2017: 
 
As we look to 2017, SILBA members will continue to focus on: 

 How we can provide a safer workplace for our more experienced employees 
 Providing education to members on implementing Internal Safety Audits 
 Providing education and training to all employees so that they are equipped and continually 

reminded to do their jobs in the safest way possible; and 
 Eliminating unsafe behaviors in the workplace by using an effective disciplinary program to 

deal with this issue 
 Address safety issues surrounding “The Mature Workforce” 
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Keys to SILBA Claims Management  
 
The focus for claims management continues to remain on three key areas: early reporting of claims, 
providing temporary modified duty, and post-offer/pre-employment physicals.   The Workers 
Compensation system in Massachusetts provides a unique set of challenges in claims management, but 
SILBA’s members need to continue to focus on the areas they can control, which will set the stage for 
future positive performance. 
 

1) Report All Claims Early.  SILBA regularly monitors the employers’ lag time, defined as the 
number of days between the date an incident occurs and the date it is reported to the claims 
adjuster. 

      
 
SILBA members showed a marked improvement in terms of timely reporting from 2013 to 
2014 as the average Lag Time went from 12.68 days to 7.90 days.  While this still does not 
meet SILBA’s goal of reporting all claims within 5 days, it is trending in the right direction.  
The median Lag Time was 4 days and is a good indication that most claims are being reported 
timely.  However, those that are not reported timely can have a negative impact not only on the 
Lag Time numbers, but claim costs as well.  There were 40 claims reported more than 10 days 
from the date of injury, down from 55 in 2013.  Of these 40 claims, 10 were Lost Time and 30 
were Medical Only claims.   
 
The average Lag Time for Lost Time claims only was 8.5 days, with the median being 3 days.  
This indicates that most of the Lost Time claims are being reported timely.  However, the 10 
claims reported greater than 10 days from the date of injury substantially impacts the overall 
Lag Time results.  It is also noteworthy that only 4 of the 10 were due to late reporting by the 
injured worker.  A stronger focus needs to be placed on reporting all injuries timely, so we can 
ensure that timely and appropriate treatment is being made available to the injured worker and 
the focus is on what they can do versus what they cannot do in terms of a work capacity. 
 
 

2) Provide Temporary Modified Duty. The most effective means of mitigating future exposure on 
claims is by providing temporary modified or transitional duty.   Changing the mindset of the 
injured worker to focus on what they can do, not what they cannot, has a profound impact on 
their recovery.  Not only does it reduce the indemnity (lost time) exposure, but it engages the 
employee and often motivates them to return to their regular position.  This has a further 
positive impact on the company, lessening the burden placed on the injured worker’s peers who 
have to make up for their absence.  
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SILBA has long required its members to provide temporary modified duty when an employee 
is injured.  It has been proven to be the most effective means of controlling claim costs.  There 
are a number of resources and tools available to assist with identifying modified duty 
opportunities, such as Job Fit Analyses (JFA) and transitional work functions, depending on the 
nature of the restrictions placed on the injured worker.  By focusing on what they can do and 
making accommodations to bring them back to work timely and safely, this also helps to 
reassure the injured worker that they are an important member of the team and greatly assists in 
transitioning them back to their regular role as their condition improves. 
 

3) Implement Post-Offer/Pre-Hire Physicals.  The number of members within SILBA utilizing 
post-offer, pre-employment exams has increased significantly, and is something that benefits 
every member.  Given the relatively low cost of the exam ($75 to $150), avoiding even one 
medical only claim would cover the cost of the exams for that member.  Avoiding one claim 
involving surgery could save anywhere from $50,000 to $100,000 or more given the costs of 
medical treatment and lost wages.  It is incumbent upon each SILBA member to make sure you 
are not hiring someone with a significant pre-existing condition that negatively impacts their 
ability to perform their essential job function.  Making sure someone is able to safely and 
effectively perform the essential functions of the job is critical in hiring the right person for the 
job, not just filling the position. 

 
Claim Trending 
 
Learning from the past and identifying trends will allow SILBA members to focus on the key areas for 
future performance.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Overall claim counts have declined over the last 5 years, partly due to the economy, but also as a result 
of the continued focus on Safety and Accident Prevention.  While there was a slight decrease in the 
number of claims from 2013 to 2014, there were 11 more Lost Time claims in 2014, representing an 
increase in severity.  This is a trend we do not want to continue into 2015 as it represented the most 
Lost Time claims since 2010. 
 
Given the nature of the businesses within SILBA, the two most significant exposures are 
Slips/Trips/Falls and Lifting/Pushing/Pulling incidents.  These are the two areas needing the most 
attention when it comes to Safety and Accident Prevention efforts.  Once again, there was an increase 
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in the number of each type of cause of injury from 2013 to 2014 – 12.5% in the number of 
Slips/Trips/Falls and 27% in the number of Lifting/Pushing/Pulling injuries.  
 

 
 
 
 

 
 
Frequency and severity often go hand in hand, as the more incidents there are, the greater the odds are 
for a more severe incident as evidenced above.  2012 was an anomaly as it was the only year in the 
past 5 in which there were fewer incidents involving Slips/Trips/Falls, but the total incurred was 
greater than that for Lifting/Pushing/Pulling injuries.  By focusing on reducing injuries overall, and 
more specifically in these two categories, not only can the frequency be reduced, but the chances for a 
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more severe injury will also be reduced.  Each member must challenge themselves as to how they are 
going to proactively prevent injuries from occurring, especially in these two categories.   
 
Learning from near-miss incidents can identify training needs - we should not wait for an injury to 
occur before focusing on future prevention.  If and when an injury does occur, we must learn from the 
past to determine the root cause of the injury and what could have been done to prevent it.  SILBA and 
Meadowbrook afford the members many resources and tools to achieve improved results.  Taking 
advantage of all of these tools will continue to strengthen members’ own individual company results as 
well as those of SILBA’s overall results and will help to ensure the group’s continued success. 
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OPERATING REPORT 
 
MEMBERSHIP AND PREMIUM 
 
At year-end 2015, SILBA had sixty-five members.   
 

 
 
 
Members’ 2015 fund year premium totaled $3.63 million, a 3% increase from the prior year’s audited 
premium.  This increase in premium was driven by an increase in the group’s higher overall payroll. 
 
DIVIDENDS EARNED 
 
Dividends earned by the members are based on both group results and individual performance.  
Members maximize savings for themselves and other members of the group by controlling their losses.  
Dividends are calculated as premiums paid in, less the cost of claims and all costs of running the 
Group, plus investment income. From program inception through December 31, 2015, SILBA 
members have paid in a total premium of $89.4 million dollars and earned dividends of $26.3 million, 
an average return of 29.4% over SILBA’s history. 
 
SILBA began to return dividends earned to its members in 1995, the earliest date allowed by 
Massachusetts laws and regulations.  Through year-end 2015, $23.6 million of the $26.3 million of 
dividends earned had been returned to the members, including more than $623,000 distributed to 
SILBA members in February of 2015.  Dividends earned but not distributed are designated as 
“Distributions due to members” on SILBA’s balance sheet. 
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GROUP EXPENSES 
 
From an expense perspective, SILBA’s Board of Trustees remains focused on safety, on actively 
managing claims and mitigating claim costs when injuries do occur, and on controlling the overall 
costs of the program in order to maximize the dividends it returns to its members.   
 
SILBA’s largest expense is the cost of its claims.  Losses and loss adjustment expenses incurred 
include both amounts paid and reserves held to pay the estimated ultimate costs of open claims. 
 

Fund Year Premium Incurred % of Premium
2006 $7,252 $3,787 52.2%
2007 $6,446 $3,246 50.4%
2008 $4,464 $2,316 51.9%
2009 $3,795 $1,271 33.5%
2010 $3,520 $3,512 99.8%
2011 $2,897 $2,121 73.2%
2012 $2,823 $1,742 61.7%
2013 $3,237 $2,274 70.3%
2014 $3,359 $2,357 70.2%
2015 $3,387 $2,279 67.3%

 
 
 
To help ensure ongoing profitability the SILBA Board of Trustees and Claim and Loss Control 
Committee have continually focused their efforts and allocated resources to safety and to the highest 
quality claim and loss control services for the Group’s members.   
 
SILBA also maintains high quality excess insurance coverage for the protection of the Group and its 
members.  Excess insurance caps the Group’s potential claim costs on both an individual (specific) 
claim as well as an aggregate (total cost of all claims for the year) basis.  Other operating costs include 
costs for administration, claims management, loss control services, and other day to day operating 
costs.   
 

Fund Year Insurance Operating Costs
2006 10.3% 13.5% 23.8%
2007 9.7% 14.4% 24.2%
2008 10.4% 16.3% 26.7%
2009 10.9% 17.7% 28.6%
2010 10.6% 18.4% 29.0%
2011 12.1% 18.6% 30.7%
2012 12.1% 21.7% 33.8%
2013 12.0% 17.5% 29.5%
2014 11.5% 17.0% 28.4%
2015 12.0% 17.6% 29.6%

 
 
Premium dollars are used to pay claims and all operating costs of the program.  When these premium 
dollars, combined with investment income, exceed program costs, the members’ dividend pool is 
funded.  Conversely, if funds are inadequate to cover all costs, additional amounts may need to be 
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collected.  Historically, SILBA’s results have been such that the total costs to run the program have 
ultimately been less than the premium dollars collected.  Since 2010, with low workers compensation 
rates and higher claim costs, remaining committed to safety and claim mitigation strategies is more 
important than ever. 
 
FINANCIAL HIGHLIGHTS 
 
At December 31, 2015 SILBA’s assets totaled $6.17 million, 98.5% of which were in the form of cash 
and invested assets, on which SILBA earns investment income to supplement its dividend pool.  In 
2015, invested assets yielded $130,103 of net investment income. 
 

Cash and Invested Assets (in 000's) as a Percentage of Total Assets
Cash and Percentage

Invested Assets Total Assets to Total
2006 Fund Year $11,823 $11,991 98.6%
2007 Fund Year $12,869 $13,571 94.8%
2008 Fund Year $12,509 $12,801 97.7%
2009 Fund Year $12,083 $12,432 97.2%
2010 Fund Year $9,946 $10,156 97.9%
2011 Fund Year $8,049 $8,210 98.0%
2012 Fund Year $6,370 $6,478 98.3%
2013 Fund Year $6,305 $6,468 97.5%
2014 Fund Year $6,156 $6,250 98.5%
2015 Fund Year $6,075 $6,167 98.5%  

 
 
Assets are invested in highly rated fixed income securities: 
 
 

Amortized Market
Valued at December 31, 2015: Cost Value
         Corporate Securities $2,116,018 $2,186,393
         US Government Agency Securities $2,520,780 $2,521,919
        Mortgage-backed securities $726,375 $732,248
                   Subtotal $5,363,173 $5,440,560
         Cash & Cash Equivalents $712,632 $712,632
                   Total $6,075,805 $6,153,192
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The majority of SILBA’s liabilities were distributions due to members (dividends payable) and 
reserves for losses and loss adjustment expenses. 

 
Dividends and Reserves (in 000's) as a Percentage of Total Liabilities

Distributions Reserves Total Dividends Total Percentage
due to Members For Losses and LAE and Reserves Liabilities to Total

2006 Fund Year $5,093 $6,554 $11,647 $11,991 97.1%
2007 Fund Year $7,602 $5,618 $13,220 $13,571 97.4%
2008 Fund Year $8,130 $4,448 $12,577 $12,801 98.3%
2009 Fund Year $8,096 $4,166 $12,262 $12,432 98.6%
2010 Fund Year $6,905 $3,090 $9,995 $10,156 98.4%
2011 Fund Year $5,402 $2,778 $8,180 $8,210 99.6%
2012 Fund Year $3,167 $3,261 $6,428 $6,478 99.2%
2013 Fund Year $2,298 $3,968 $6,265 $6,468 96.9%
2014 Fund Year $2,537 $3,400 $5,937 $6,250 95.0%
2015 Fund Year $2,693 $3,018 $5,711 $6,167 92.6%  

 
Distributions due to members, at over $2.69 million at year end 2015, represent dividends earned by 
members and held for future distribution.  These distributions payable are the equivalent of the 
Group’s surplus.  With $3.14 million of net calendar year premium earned, SILBA’s premium to 
“surplus” ratio in 2015 was 1.17 to 1.  
 
Reserves for losses and loss adjustment expenses are held to pay claims and claim-related expenses.  
The adequacy of reserves is reviewed annually and certified by an independent actuarial firm.  
Reserves include case reserves, which are the claim adjusters’ estimates of the future amounts 
necessary to resolve open claims, and actuarial or bulk reserves.  Bulk reserves provide for the 
following contingencies: 
 

 That the adjuster’s estimates may understate the ultimate cost of a claim (that is, an injury 
could prove to be more severe, and benefits more costly, than is known at the time of the 
adjuster’s estimate); 

 That an injury which occurred before year-end has yet to be reported; 
 That a previously closed claim is reopened. 

 
In 2015, reserves held were comprised of $850,000 of case reserves and $2.15 million of bulk reserves 
(net of reserve discounts), approximately $2.53 of bulk reserve for each $1 of case reserve. 
 
Reserves represent estimates of claim costs, and the risk exists that the reserves could prove to be 
insufficient to cover the ultimate cost of the claims. In 2015, SILBA’s losses and loss adjustment 
expenses incurred included a decrease of $539,301 of prior years’ reserves resulting from subsequent 
favorable loss development.  In 2014 prior years’ reserves were decreased $346,009 due to favorable 
loss development.  When reserves are increased in subsequent years, the related fund year’s dividend 
pool is decreased.  Releasing, or decreasing, reserves increases the related fund years’ dividend pools. 
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SELF INSURED LUMBER BUSINESSES ASSOCIATION, INC. 
 

Member Listing 
 
 

Anderson & McQuaid Company, Inc. 
Arlington Coal & Lumber Co. 
Atlantic Plywood Corporation 
Attleborough-Rehoboth Building Supply, Inc. 
Belletetes, Inc. 
Biss Lumber Company, Inc. 
Braintree Lumber Co., Inc. 
Brockway-Smith Company 
Bucksworth Enterprises, Inc. 
Building Center, Inc. of Gloucester 
Burnett & Moynihan, Inc. 
Cape Cod Lumber 
Chace Building Supply 
Chairtown Lumber Company 
Chelmsford Lumber 
Concord Lumber Corp.  
Cooperative Reserve Supply, Inc. 
Curtis-Newton Corp. 
Denison - Cannon Co. 
Dettinger Lumber Co. Inc. 
Devon Lumber 
Doherty Lumber Co./DBS Lumber Co. 
Dorchester Door & Window   
E.C. Cottle, Inc. & E.C. Cottle Corp. 
E.G. Barker Lumber Co. Inc. 
Edwin L. Morse Co., Inc. 
F.D. Sterritt Lumber Co. 
Fairhaven Lumber Company 
Fairview Millwork Inc. & Value Millwork Inc. 
Falmouth Lumber, Inc. 
Franklin Lumber Co. 

Friend Building Center of Burlington Inc. 
Gilbert & Cole Building Products Inc. 
Gilfoy Distributing Company, Inc. 
Hingham Lumber Company Inc. 
Horner Millwork Corp./Design Door Openings, Inc. 
Howe Lumber Company Inc. 
Island Lumber Company, Inc. 
Jackson Lumber & Millwork Co. Inc. 
John Foster Lumber Co., Inc./Pine Products 
Johnson Lumber Co.   
Keiver Willard Lumber Corp. 
Kelly Fradet Lumber Co. Inc. 
Koopman Lumber Co., Inc. 
Maki Corporation 
Moore Lumber & Hardware, Inc. 
Moynihan-N. Reading Lumber Inc. & Moynihan 

Lumber of Beverly 
Nickerson Lumber Company LLC 
North Atlantic Corporation 
Northeast Treaters, Inc. 
Plywood Supply and Lumber, Inc. 
Ryan Seamless Gutter Systems, Inc. 
Shepley Wood Products   
Squier & Company, Inc. 
St. Denis Products, Inc./Lumber Center  
Sudbury Lumber 
Taylor Lumber & Oil Co. Inc.  
Warren Trask Company 
Wilmington Builders Supply Co. 
Wood Lumber Company 
Yankee Pine Corporation 
 
 

Includes all active members of the Self Insured Lumber Businesses Association (SILBA) as of 
February 1, 2017. 
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SELF INSURED LUMBER BUSINESSES ASSOCIATION, INC. 
 

 

Officers   
Linda Lyons, President  
Jay Torrisi, Treasurer  
David Perry, Clerk 
 

 

Trustees   
Linda Lyons David Perry Jay Torrisi 
Debra Duff-Torres John Hoell Tom McManus 
Wayne Moriarty Robert Naughton Jason Thacker 
   
   
   

Claim & Loss Control Committee   
Steve Sager, Chairperson Dan Christopher Bruce Chapin 
Marie Hanson John Howell Barbara Laferriere 
Linda Lyons Michael McNeil Lori Oliveira 
Tom Slater Kim Sulda Jason Thacker 
Sheila Todd Tiffany Wessling Ryan Woundy 
Mike Harell 
 

  

Professional Management   
Meadowbrook / TPA Associates - Program Management, 
  Claim Management, and Loss Control Services  
Safety National Casualty Corporation - Excess Insurance 
BDO – Financial Audit 
Willis Towers Watson Company – Actuary 
Ropes & Gray - Legal Counsel 
Standish Mellon Asset Management - Investment Management 

 
 
 
 
 
 

The above listing is as of December 31, 2015. 
 


	Button1: 
	Button2: 
	Button3: 
	Button4: 
	Button5: 
	Button6: 
	Button7: 
	Button8: 
	Button9: 
	Button10: 
	Button11: 
	Button12: 
	Button13: 
	Button14: 


